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PolyOne Corporation (NYSE: 

POL), with 2019 revenues 

of $2.9 billion, is a premier 

provider of specialized 

polymer materials, services 

and sustainable solutions. 

The company is dedicated to 

serving customers in diverse 

industries around the globe, 

by creating value through 

collaboration, innovation and 

an unwavering commitment 

to excellence. Guided by its 

Core and Personal Values, 

Sustainability Promise and No 

Surprises Pledge
SM

, PolyOne 

is an ACC Responsible 

Care® certified company 

committed to its customers, 

employees, communities 

and shareholders through 

ethical, sustainable and fiscally 

responsible principles.

CREATING A WORLD CLASS, 

SUSTAINABLE ORGANIZATION

In this annual report, statements that are not reported financial results or other historical information are “forward-looking statements” 
within the meaning of the Private Securities Litigation Reform Act of 1995. Factors that could cause our actual results to diff er materially from 
those implied by forward-looking statements are described in detail in Part l of the Form 10-K. Sustainability metrics represent 12-month 
approximate values based on available data from reporting facilities and are oft en made in reliance on third-party supplier information.
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Our Vision
To be the world’s premier provider of 
sustainable solutions.

Our Strategy
SPECIALIZATION

Diff erentiates us through unique value-
creating off erings to our customers.

GLOBALIZATION

Positions us to serve our customers 
consistently, everywhere in the world.

OPERATIONAL EXCELLENCE

Empowers us to respond to the voice of 
the customer with relentless continuous 
improvement.

COMMERCIAL EXCELLENCE

Governs our activities in the marketplace 
to deliver extraordinary value to our 
customers.

VISION AND STRATEGY

Specialization Globalization

Operational
Excellence

Commerical 
Excellence

tionaallllllll CCCCCCoCCC mm

Associates
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OUR VALUES

Core Values
Collaboration. Innovation. Excellence. 

These core values, which begin with our 
individual decisions and actions, focus 
our attention on putting the customer 
first by creating genuine value through 
collaboration, innovation and an 
unwavering commitment to excellence. 
We will uphold these values with the 
utmost integrity in all that we do.

Personal Values
Integrity. Honesty. Respect. 

These personal values begin with each 
of us—the judgments and decisions 
we make as individuals aff ect the way 
PolyOne is viewed in the marketplace 
and in the communities where we work.
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Sustainability In Action: People, Products, 
Planet, Performance

Dear PolyOne Shareholders,

2019 was a pivotal, transformational and telling year for our 
great company. It was a year of many accomplishments, all of 
which demonstrated our commitment to creating a world-class, 
sustainable organization. 

Sustainability remains at the forefront of our purpose. It’s how we 
add value to our customers, protect our planet and communities, 
and ultimately deliver for our shareholders. It’s how we meet the 
needs of the present without compromising the ability of future 
generations to do the same.

Last year we were successful in each of these regards. We did so in 
a challenging and unpredictable global marketplace comprised of 
end market and regional weakness and tariff  wars that negatively 
impacted industry and consumer behavior. In addition, the plastic 
waste problem remains a priority for our world and our industry, as 
education eff orts on the sustainable and inherent benefits of polymers 
run in parallel with collaborative work to eliminate plastic waste. 

With that as the backdrop, our committed PolyOne associates 
around the world went to work…and delivered! We achieved $1.69 
of adjusted earnings per share, a 12% increase over 2018. We kept 
safety first, used service as our timeless diff erentiator, and executed 
our proven four-pillar strategy. We also completed the divestiture 
of Performance Products & Solutions (PP&S) and announced an 
agreement to acquire Clariant’s Masterbatch business. With these 
two truly transformational shift s in portfolio, we now expect more 
than 85% of our EBITDA to come from specialty applications. 

The year well represented how PolyOne lives our brand, accepting 
the challenges of today and tomorrow. We put our innovative 
thinking and tireless work ethic in motion, and we find a way to win. 

That’s what great companies do. 

So as we reflect on the past year—and more importantly, as we look 
to the future—we do so with a great sense of pride and optimism. 
This is captured throughout our recently published Sustainability 
Report and this Annual Report, which summarizes contributions in 
each of our four cornerstones of sustainability: People, Products, 
Planet and Performance. 

Letter To Our Shareholders

Meeting the needs of 
the present without 
compromising the ability 
of future generations to 
do the same.

2 0 1 9
port  |  2019

Sustainability In Action: People,
Planet, Performance

Dear PolyOne Shareholders,

2019 was a pivotal, transformationa
great company. It was a year of ma
which demonstrated our commit
sustainable organization. 

Sustainability remains at the 
add value to our customers,
and ultimately deliver for ou
needs of the present witho
generations to do the sam

Last year we were succes
a challenging and unpred
end market and regional
impacted industry and c
waste problem remains 
education eff orts on the
run in parallel with collab

With that as the backdkdrro
around the wororldld went to
of adjustetedd earnings per s
saafefetyty first, used service as
our proven four-pillar strate
of Performance Products & 
agreement to acquire Clarian
two truly transformational sh
than 85% of our EBITDA to com

The year well represented how Po
the challenges of today and tomorr
thinking and tireless work ethic in mo

That’s what great companies do.

So as we reflect on the past year—and more 
to the future—we do so with a great sense of pr
This is captured throughout our recently publishe
Report and this Annual Report, which summarizes co
each of our four cornerstones of sustainability: People, 
Planet and Performance. 

Letter To Our Sharehold

74424.indd   main_1 3/16/20   12:25 PM



Annual Report  |  2019 2

P E O P L E

PolyOne associates in 
our Knowsley, UK facility 
organized a beautification 
clean up event at Ainsdale 
Beach near Liverpool in 
September 2019.
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Our “safety first” culture has been built and refined over 
years of discipline, awareness and a commitment to 
reducing risk wherever we see it. This continued in 2019, 

and our 0.56 injury incident rate remained world-class in our 
industry. Although just slightly higher than last year, I’m pleased 
that the severity of our injuries decreased, our most common 
injury historically is decreasing, and on two occasions we set 
new records for most consecutive days globally without a 
recordable injury. 

As an ACC Responsible Care® company, our goal remains zero 
injuries. That’s why we continue to focus on risk reduction 
through our global R3 initiative. 

RISK 
PERCEPTION

RISK 
TOLERANCE

DECISION 
OR 

ACTION

.56 Injury Rate

65% of sites worked 

injury-free

110% increase in consecutive days 

injury free in the last two years

SAFETY
FIRST

50%

0

70%20

43%

Average number of 
risk assessments 
completed every day

Reduction in 
lacerations since 
2017

Reduction in 
ergonomic related 
injuries

Automobile 
related 
injuries

Reduction in 
acquisition 
injury rate
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With our focus on People, it has led to the creation and expansion of 
Employee Resource Groups (ERGs) at PolyOne to advance diversity 
and inclusion. The vision that guides their eff orts is consistent and 

unwavering: To be the company of choice for all. 

LEAD by Women, PRIDE at PolyOne and HYPE are each associate-led ERGs that 
provide programming, education, awareness and development opportunities 
for our global workforce. We utilize a mix of in-house expertise, workshops, 
communications, and external thought leadership to help us fully value the 
unique diff erences that each of us brings to the workplace. ERG programming in 
2019 focused on mental health and wellness, unconscious bias, workstyles and 
self-awareness.

These eff orts not only improve our company and culture, but they are also 
being recognized by leading advocacy groups. For example, in just our second 
year participating, we are proud to have earned a perfect score of 100 on the 
Human Rights Campaign Foundation’s most recent Corporate Equality Index, 
which has designated PolyOne a “Best Place to Work for LGBTQ Equality.” 

Having a culture that is diverse and inclusive is not only the right thing to do, 
but the smart thing to do—as some of the most diverse companies in the 
world are also among the best performing.

We continue to promote both physical and mental health and wellness with 
every PolyOne associate. We do this through our safety focus, benefits, and 
lifestyle programs. In our largest annual event, we again hosted the PolyOne 
Global Fun Run and Walk. More than 
3,500 associates in 44 events taking 
place in 22 countries participated 
in a physical activity focused on 
promoting healthy lifestyles and 
encouragement. 

Photos: (Right) PolyOne associate wellness 
events in Belgium and the United States.
(Bottom) Second annual Global Fun Run and 
Walk, in Suzhou, China. 
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PolyOne’s commitment to our associates resonates, as we recruit top 
talent from global institutions of higher learning. More than 130 new 
associates from over 25 diff erent colleges and universities joined our 

team in 2019. Some hire into our rotational leadership development programs 
off ered in multiple functions such as sales, technology, marketing, supply 
chain, IT or finance. 

For our existing workforce, the leadership development opportunities continue 
to abound. Our hallmark in-house leadership curriculum has now graduated 
over 300 of our associates through the highly coveted NextGen and PolyMasters 
programs. Our graduates immediately put their new leadership skills into action 
to serve our customers. And in 2019 these leaders also focused internally, 
as six years of NextGen alumni collaborated to create and launch ENGAGE, 
a new initiative that helps better connect our associates at every PolyOne 
manufacturing site around the world to PolyOne’s important purpose, culture 
and impact on sustainability. 

While the expansive work we’re doing to contribute to the People cornerstone of 
sustainability is important, we must ensure our eff orts are continually improving 
our culture—most importantly in the eyes of our greatest asset, PolyOne 
associates. One scorecard we use is our employee engagement survey. In 2018, 
we received our first-ever Great Place to Work recognition from the Great Place to 
Work Institute. This year, we took an interim engagement survey that collected our 
associates’ feedback in similarly themed areas that are required to build a high-
trust organization. Proudly, in nearly every category, we improved over 2018! 

The clear momentum and engagement we have within our organization 
internally is underpinning the contributions we are making in Products, Planet 
and Performance. 
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* Adjusted EBITDA is EBITDA excluding corporate costs and special items

**2019E Pro Forma for the acquisition of Clariant’s Masterbatch business with synergies of $60M and   
 the divestiture of our PP&S segment using 2018 financial information

Specialty EBITDA

Distribution

$14M 

    87%

   66%

  46%

 7%

Since 2006 when we began our transformation 
to become a specialty company, we have been 
refining our portfolio of solutions and services 

to best serve our customers. We have done this 
successfully through mix improvement, innovation 
and M&A. Yet no single year in our company’s 
history did such a monumental specialty portfolio 
transformation take place than in 2019.

In October, we divested our PP&S segment, which 
consisted predominately of the Geon® vinyl 
business, for $775 million. Two months later in 
December, we announced a definitive agreement 
to purchase Clariant’s Masterbatch business, a 
landmark acquisition and a watershed moment for 
our company. The acquisition is anticipated to close 
later this year, aft er which the opportunities will be 
limitless on the sustainable innovation we can bring 
to our customers, our industry and our world.

While the Clariant announcement captured 
headlines to close out 2019, successes within 
our Products cornerstone began at the onset of 
the year. In January we acquired Fiber-Line, a 
global leader in customized engineered fibers and 
composite materials that serves the fiber optic 
cable, oil & gas, industrial and consumer industries. 
Not only did it immediately establish PolyOne as a 
leader in this growing industry, it also performed 
exceptionally well for the year.

JV’s Performance Products 

& Solutions

Specialty Applications
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Innovating materials that enable our customers’ sustainability goals remains a 
diff erentiator for PolyOne. To take our innovation and stewardship to an even 
higher level, last year we appointed respected industry leader Walter Ripple 

as our first Vice President of Sustainability. We also established a Sustainability 
Council that is global in reach, impassioned in its work and has the overarching 
mission to enable our customers’ sustainability goals.

We have eight primary ways we do this, by combining our material science 
expertise with the inherent sustainable benefits of polymers. We’ve built 
a sustainable solutions portfolio of unique technologies, and it’s growing 
exceptionally well at a compounded annual growth rate of 14% since 2016.

Of particular note, our high-strength composites that enable lightweighting and 
barrier additives that reduce material requirements and increase shelf life both 
performed exceptionally well. These were strategic investment areas for our 
company beginning several years ago. Composites and additives are delivering 
today, and we expect they will continue to grow well into the future. 

Innovation is made possible through our prior investments to build deep material 
science expertise on our team, and since 2014, we have increased our technical 
resources by 33%. They collaborate with our broader commercial team to 
ensure our customers can solve their most pressing challenges with the speed to 
market, quality and service levels they demand—anywhere in the world.

*PolyOne Sustainable Solutions definitions aligned with FTC 2012 Guide for the Use of Environmental Marketing Claims 
(“Green Guides”)

 2016 2017 2018 2019

Revenue from Sustainable Solutions* 2016–2019
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Eight ways we help 

customers meet 

their sustainability 

goals through 

material science:

$275M

$325M

$355M

$410M
14% Total Annual Growth

9% Organic Annual Growth
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Global product development, quality and service also 
require world-class facilities and infrastructure to 
produce materials, and we invest accordingly. Last 

year we broke ground on a new manufacturing and R&D 
facility in Chuzhou, China, in the Anhui province. Despite the 
geopolitical climate and frequent discord, global markets 
remain key to our customers, so they are to us as well.

To measure the health of our innovation capabilities and 
portfolio we use a Vitality Index, which is the revenue 
generated from products that have been in the PolyOne 
portfolio for less than five years. For 2019, our Vitality Index 
increased to 37%, a world-class level and one we will look to 
build upon as our innovation eff orts accelerate.

No Surprises PledgeSM

At PolyOne, we are committed to 

helping you grow your business 

with safe and environmentally 

sound solutions. This commitment 

is exemplified by our No Surprises 

PledgeSM which we make to all 

customers and markets, across 

the globe.

• You can be confident that, in 

formulating and manufacturing 

our materials, we use 

sustainable practices to provide 

long-term product viability 

and sound environmental 

stewardship

• You can expect that the 

materials we produce contain 

only ingredients that conform to 

accepted legal and regulatory 

compliance guidelines

• You can trust that PolyOne 

materials meet the rigorous 

quality and safety management 

standards required across 

the globe

• You can be certain that 

PolyOne meets or exceeds the 

material safety data reporting 

requirements of your country 

or region

• When you choose PolyOne, you 

can be confident our products 

will help you meet or exceed 

today’s stringent compliance 

standards

FROM PRODUCTS INTRODUCED 
IN THE LAST 5 YEARS

37% of specialty 
sales

Photos: Last year PolyOne broke ground on a new manufacturing and R&D 
facility in Chuzhou, China.
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Photos: Solar Panels at Pune, India (above) and Windmills at 
Assesse, Belgium facilities (below)

The need to take care of our precious 
planet has never been more important. 
Governments, industry and consumers each 

must take accountability and play active roles 
to achieve sustainability. For PolyOne, we take 
responsibility many ways, through both clean-
up eff orts as well as eff iciency and continuous 
improvement in our operations. 

Lean Six Sigma (LSS) is at the heart of our Operational 
Excellence strategic pillar, and was first introduced 
back in 2009. Today, the lean methodology is fully 
engrained in our company and is used for continuous 
improvement in every function and business. More 
than 3,400 active associates have been trained in 
LSS and at any given time there are approximately 
450 process improvement projects underway. These 
and other projects benefit the planet by minimizing 
the amount of natural resources required to safely 
manufacture, transport and ensure first-time quality 
material to our customers. 

With soft er demand conditions driving lower 
production, intensity metrics for the most part 
increased compared to 2018. However, we continued 
to implement innovative waste minimization and 

energy savings projects that greatly reduced our 
overall environmental footprint. Total water use 
decreased 23%, and waste generated decreased 19%. 
Approximately 60% of our waste last year was recycled 
or beneficially used.

In 2019, we published our first Sustainability Report, 
and I encourage you to read it. It’s a comprehensive 
showcase of our full breadth of sustainability activity, 
including detailed information on the environmental 
performance metrics and projects underway so that 
we may continually improve our process, and as a 
result minimize impact on the planet.

One such way is through utilizing renewable energy 
sources when possible. In prior years, we’ve installed 
rooft op solar panels and windmills to off set energy 
demand, and we plan to continue those practices 
going forward. In addition to on-site renewable 
energy infrastructure, we are actively working to 
procure energy from green sources in an eff ort to 
reduce our greenhouse gas intensity. Our goal is to 
implement procurement practices over the next 
three years that will eliminate 45,000 metric tons of 
Scope 2 carbon dioxide emissions annually.

23%
Total Water Use

REDUCTION

Total Waste Generation

19%
REDUCTION

60%
Total Waste

RECYCLED OR 
BENEFICIALLY REUSED

0 
ZERO

Reportable Releases

IN EXCESS OF PERMITTED LEVEL 
TO THE ENVIRONMENT SINCE 2013
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Photos: PolyOne Associates in Åland, Finland (top) and 
Bangkok, Thailand (bottom) participate in local waste 
clean up events to help protect the planet and improve 
lives in the communities where we do business.

While these are important preventative 
measures that protect our natural 
resources, we’re also committed to 

fixing problems related to plastic waste in the 
environment. That’s why in January of 2019 we 
were very proud to have joined the Alliance to 
End Plastic Waste (AEPW) as a founding member.

The high level of attention, engagement and 
collaboration among member CEOs has been 
instrumental in AEPW’s very first year. It’s 
inspiring to see the cross value chain activities 
taking shape, and I believe we are on an 
encouraging path to ultimately solve the plastic 
waste problem.

 INFRASTRUCTURE INNOVATION EDUCATION CLEAN UP
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Our community service work extends well beyond our 
important clean-up eff orts. In fact, we provide every 
PolyOne associate 16 hours of paid time off  each year 

to volunteer for a cause they are most passionate about. 
2019 saw our employees giving of their time and talents 
around the world to help build libraries, mentor youth, 
organize blood drives, and teach financial literacy skills, just 
to name a few.

United Way remains our largest philanthropic endeavor, and 
our associates continue to give generously. Since 2007 we 
have raised more than $14 million for United Way chapters 
throughout North America.

$14M+
For United Way Since 2007
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Photos: (Top) Donating their time to mentor 
local youth, PolyOne associates in Pommerloch, 
Luxembourg increase self-esteem and inspire the 
importance of giving back in their community.

(Middle) By making blankets and toys for a local animal 
shelter in Elyria, Ohio more than 30 associates made a 
positive impact through volunteerism.

(Bottom) Thanks to our team in Pune, India, 225 trees 
beautified the landscape and improved sustainability 
in the Ranjangaon Industrial Area near our facility.
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11%
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*Pro Forma for sale of DSS
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For 2019, we delivered $1.69 of adjusted EPS, a 12% increase and the 10th 

consecutive year of expansion. It’s a remarkable streak that we are proud of, 
yet still fueled and compelled to build upon.

We delivered value for our shareholders in other ways as well, such as raising our 
dividend for the 9th consecutive year, and repurchasing 1 million shares. For the 
year, our stock price increased 32%, outpacing the S&P 500 and S&P Mid Cap Index.

But perhaps the most important contribution we made to all of our many 
stakeholders this past year was through the strategic investments in our future. 
Our investments in our people, sustainability and our two transformative portfolio 
actions will drive us and define us for many years to come.
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Every year has its challenges, and 2019 was no exception. Yet we took action 
where we could, stuck to our proven strategy and delivered…for our 
customers, our shareholders, our communities and our associates.

As I said earlier, that’s what great companies do. That’s what world-class 
sustainable companies do. And that’s what we do at PolyOne.

We live our brand: Challenge Accepted.

This current year marks the 20th anniversary since PolyOne was established. 
It’s been an extraordinary journey in specialty transformation. From where we’ve 
come, to where we are, to where we’re going.

Our momentum in terms of People, Products, Planet and Performance has our 
organization more aligned and focused than ever before. The opportunities 
for us to impact our world and create even more value for our stakeholders are 
tremendous, and we will embrace our leadership role along the journey.

In closing, I would like to thank our innovative customers for their trust in 
PolyOne, our Board of Directors for their ongoing guidance and insight, our 
management team for their leadership, and all the PolyOne associates around 
the world for proudly serving our customers with innovation and passion.

PolyOne’s best days are ahead, and it remains an honor to serve all of our many 
stakeholders as Chairman, President and CEO of this great company! 

Robert M. Patterson
Chairman, President and CEO
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STOCK EXCHANGE LISTING

PolyOne's Common Stock is listed on the New York Stock Exchange, Symbol: POL.

SHAREHOLDER INQUIRIES

If you have any questions concerning your account as a shareholder, name or address 
changes, inquiries regarding stock certificates, or if you need tax information regarding your 
account, please contact our transfer agent:

Equiniti Trust Company
1110 Centre Pointe Curve, Suite 101
Mendota Heights, MN 55120-4100
Phone: 1-855-598-2615
or 1-651-450-4064
www.shareowneronline.com

Additional information about PolyOne, including current and historic copies of Annual 

Reports on Form 10-K and other reports filed with the Securities and Exchange 

Commission, is available online at www.polyone.com or free of charge from:

Investor Affairs Relations
PolyOne Corporation
33587 Walker Road
Avon Lake, Ohio 44012
Phone: 440-930-1000

ANNUAL MEETING

The annual meeting of shareholders of PolyOne will be held May 14, 2020 at 9:00 a.m. 
at PolyOne’s Corporate headquarters, 33587 Walker Road, Avon Lake, Ohio. The meeting 
notice and proxy materials were mailed to shareholders with this annual report. PolyOne 
urges all shareholders to vote their proxies so that they can participate in the decisions at 
the annual meeting.

FINANCIAL INFORMATION

Security analysts and representatives of financial institutions are invited to contact: 

Joe Di Salvo
Vice President, Treasurer and Investor Relations
Phone: 440-930-1921
Email: giuseppe.disalvo@polyone.com

AUDITORS

Ernst & Young LLP
950 Main Ave., Suite 1800
Cleveland, OH 44113

INTERNET ACCESS

Information on PolyOne’s products and services, news releases, corporate governance, 
EDGAR filings, Reports on Forms 10-K and 10-Q, etc. as well as an electronic version of 
this annual report, are available on the Internet at www.polyone.com.

PolyOne Stock Performance

The following is a graph that compares the cumulative total shareholder returns for PolyOne’s common shares, the S&P 500 index 

and the S&P Mid Cap Chemicals index, with dividends assumed to be reinvested when received. The graph assumes the investing of 

$100 from December 31, 2014 through December 31, 2019. The S&P Mid Cap Chemicals index includes a broad range of chemical 

manufacturers. Because of the relationship of PolyOne’s business within the chemical industry, comparison with this broader index 

is appropriate.
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ROBERT M. PATTERSON
Chairman, President and  Chief 
Executive Off icer

BRADLEY C. RICHARDSON
Executive Vice President,  
Chief Financial Off icer

GIUSEPPE Di SALVO
Vice President, Treasurer and 
Investor Relations

CATHY K. DODD
Vice President, Marketing

MICHAEL A. GARRATT
Senior Vice President,   
Chief Commercial Off icer

JUSTIN M. HESS
Vice President, Corporate Controller

J. SCOTT HORN, JR.
Senior Vice President,   
President of Distribution

DAVID A. JARUS, Ph.D.
Vice President, Research and 
Development 

AVERY L. JOHNSON
Vice President, Tax

HOLGER KRONIMUS
Vice President, Europe, General 
Manager, Engineered Materials, 
Europe

LISA K. KUNKLE
Senior Vice President, General 
Counsel and Secretary

M. JOHN MIDEA, JR.
Senior Vice President, 
Global Operations and Process 
Improvement

WOON KEAT MOH
Senior Vice President, President of 
Color, Additives and Inks

CHRISTOPHER L. PEDERSON
Senior Vice President, President of 
Specialty Engineered Materials

JOEL RATHBUN
Senior Vice President,   
Mergers & Acquisitions

JOÃO JOSÉ SAN MARTIN NETO
Senior Vice President, Chief Human 
Resources Off icer

KURT C. SCHUERING
Vice President, Global Key Account 
Management

THOMAS TAYLOR
Vice President, Global Sourcing  
and Logistics

CORPORATE OFFICERS BOARD OF DIRECTORS 

ROBERT M. PATTERSON
Chairman, President and  
Chief Executive Off icer, 
PolyOne Corporation
Committee: 3

RICHARD H. FEARON
Lead Director, PolyOne Corporation
Vice Chairman and Chief Financial 
and Planning Off icer, Eaton 
Committees: 2, 4*

ROBERT E. ABERNATHY
Retired Chairman and Chief Executive 
Off icer, Halyard Health, Inc.
Committees: 1, 2

GREGORY J. GOFF
Former Chairman, President and 
Chief Executive Off icer, Andeavor
Committees: 3*, 4

WILLIAM R. JELLISON
Retired Vice President, Chief Financial 
Off icer, Stryker Corporation
Committees: 1*, 3

SANDRA B. LIN
Retired President, Chief Executive 
Off icer and Director, Calisolar Inc. 
(now Silicor Materials Inc.)
Committees: 1, 4

KIM ANN MINK, Ph.D.
Former Chairman, President and  
Chief Executive Off icer, Innophos 
Holdings, Inc.
Committees: 1, 3

KERRY J. PREETE
Retired Executive Vice President, 
Chief Strategy Off icer, Monsanto 
Company 
Committees: 2*, 4

PATRICIA VERDUIN, Ph.D.
Chief Technology Off icer, 
Colgate-Palmolive Company
Committees: 3, 4

WILLIAM A. WULFSOHN
Former Chairman and Chief 
Executive Off icer, Ashland Global 
Holdings, Inc.
Committees: 1, 2

COMMITTEES  
1. Audit
2. Compensation 
3. Environmental, Health and Safety
4. Nominating & Governance

* Denotes Chairperson

PolyOne Corporation Board of Directors (Left  to Right): Patricia Verduin, Kerry J. Preete, Gregory J. Goff , Kim Ann Mink, Robert E. Abernathy, Robert M. Patterson, 
Richard H. Fearon, William A. Wulfsohn, Sandra B. Lin, and William R. Jellison.
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POLYONE.COM

Challenge Accepted.
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